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Additional Information:  

 Please review all additional information provided before applying.  
 The U.S. Probation Office is not authorized to reimburse candidates for interview or 

relocation expenses. 
 This position requires mandatory electronic funds transfer for payment of net pay. 
 Only applicants who are selected for an interview will be contacted regarding their 

application status. 
 Providing false statements or omitting information on application materials or during 

the interview process may result in non-selection, withdrawal of a job offers, or 
dismissal after employment.  

 All information provided by candidates and applicants is subject to verification, 
including criminal history record checks. The U.S. Probation Office reserves the right 
to contact references, former employers, and subordinates.   

 The U.S. Probation Office reserves the right to withdrawal this announcement without 
prior notice to applicants. More than one position could be filled from this posting. If 
a subsequent vacancy of the same position becomes available within a reasonable 
time of the original announcement, the U.S. Probation Office may elect to select a 
candidate from the original pool of qualified applicants.  

 All court employees are required to adhere to the Code of Conduct for Judicial 
Employees which is provided to each employee and is available online: 
https://www.uscourts.gov/rules-policies/judiciary-policies/code-conduct/code-
conduct-judicial-employees.  
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